
Wednesday 
Info-Share 
2nd shift: 2:30 PM 
1st shift: 3:45 PM 
3rd shift is invited  

to either meeting. 
 

Everyone 

Is Always  
Welcome! 

AFL-CIO 

   LEGISLATIVE UPDATE 2 

   GDA GOLF 2 

   GRANT WINNER 3 

   RIDE FOR GUIDES 3 

   MIKE MORIN EAP  4 

INSIDE THIS  ISSUE  

September/October 2017               www.ll743.org                     Volume 13 Issue 5 

The Union News   
 Local Lodge 743 Newsletter 

Monthly 
Meetings 

Our Next 

 Monthly Meeting 

will be held on    

October 8th 

at the Union Hall 

Bring a Friend! 

 

Connecticut's Clean Energy Future                                  
Submitted by:  John Harrity, President of the CT State Council of Machinists 

By now, most people 

understand that climate 

change is real and  rep-

resents a terrible threat 

to the future of our 

country and the world, 

if not addressed. 

Fortunately, The Con-

necticut State Council 

of Machinists and the 

state labor movement have been working on 

this issue for several years.  As a result, the 

state has joined world-wide efforts to reduce 

carbon emissions that cause global warming.  

Five years ago the CT AFL-CIO initiated a 

coalition of labor, environmental organiza-

tions and faith groups, called the CT 

Roundtable for Climate & Jobs.  John Harri-

ty, President of the CT State Council of Ma-

chinists, has served on the Steering Commit-

tee of the Roundtable since it began.  The 

group focuses on combatting the    destruc-

tive aspects of climate change through local 

action that results in renewable power re-

placing fossil fuel. 

In the time that the Roundtable on Climate 

& Jobs has been operating, it has accom-

plished a number of significant steps. 

The Roundtable convinced the Malloy ad-

ministration to revive the Governor’s Coun-

cil on Climate, and has helped lead a state-

wide stakeholder’s discussion on  setting 

carbon reduction goals for 2050, with mile-

stones to reach that goal. 

Two years ago the Roundtable led an effort 

to help curb utility companies’ effort to raise 

their fixed charges on electric bills.  These 

charges discourage power conservation and 

use of renewable energy. 

Now the group is helping spearhead a push 

to have Connecticut install wind turbine 

power generators off Long Island in federal 

waters, where several states are building 

large turbine installations.  The Roundtable 

wants to ensure that the state invests in this 

reliable source of electric power, and uses 

Connecticut union construction workers to 

do the work.  Our state should also pursue 

the manufacture of wind turbine compo-

nents.   New London harbor could end up as 

a regional hub for getting the turbines ready 

to go to sea. 

The Connecticut State Council of Machinists 

was among the first state labor organizations 

to understand that climate change is a labor 

issue.  Climate change will have a major im-

pact on workers’ lives; working people will 

bear the brunt of the pain and disruption if 

climate change is not confronted. 

The Roundtable coalition believes that cli-

mate change requires action, but also pro-

vides the opportunity for local jobs and de-

velopment.  Working together, we can make 

sure the future includes a safe climate for 

our kids and theirs, with good jobs powered 

by renewable energy that uses locally-based 

and locally produced technology. 

 

John Harrity 
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     A pair of fundraisers put on by Local 743 netted 

nearly $80,000 for the IAM’s favorite charity, Guide 

Dogs of America.  

GDA Golf Tournament  
     On August 5, 2017 a packed field of 156 golfers 

turned out for the 16th annual Guide Dogs of America 

Golf Tournament at Oak Ridge Golf Club, and raised 

nearly $73,000 for the charity. The GDA golf tourna-

ment is sponsored each year by I.A.M.A.W. Local 

Lodge 743, UTC Aerospace Systems, The United 

Way, and The New England Chapter GDA. Guide 

Dogs of America provides guide dogs and instruction 

in their use, free of charge, to blind and visually im-

paired men and women from the U.S. and Canada so 

that they may continue to pursue their goals with in-

creased mobility and independence.  

     The Local 743 Guide Dog Committee would like to 

sincerely thank everyone who contributed their time 

and money to this event.                                          

This tournament would not be a success without our 

partnership with UTC Aerospace Systems and the 

generous contributions from our volunteers, sponsors, 

golfers, and puppy partners. 

Local 743 Helps Raise Nearly $83K for GDA 

Pictured above: From Local 743, Steve Chmelowski, Karen Blanchard, 

Dianna Koch, Rose Brady along with “Franklin” Guide Dog in training.                                                             

Legislative Update Submitted by:  Karen Blanchard, LL743 Recording Secretary 
     In October, Local Lodge 743 

delegates attended the 12th Bienni-

al Constitutional Convention of 

the Connecticut AFL-CIO.  The 

convention theme was “Moving 

Forward Together”.  The conven-

tion was also celebrating the 60th 

anniversary of the Connecticut 

AFL-CIO. 

     Our Machinist Union Sister Lori Pelletier was re-

elected as President of the Ct. AFL-CIO. Her position 

was uncontested, which shows the support she has for 

the wonderful job she has done for labor in the state.  

District 26 Directing Business Representative Everett 

Corey and Local Lodge 743 Recording Secretary Karen 

Blanchard were installed as Vice-Presidents, represent-

ing the Machinist Union members in Connecticut on the 

Executive Board of the Ct. AFL-CIO.  

     The delegates at the convention heard many interest-

ing speakers including; DeMaurice Smith, Executive 

Director of the National Football League Players Asso-

ciation, Shane Larson, National Legislative Director, 

CWA, MaryBe McMillan, President of the North Caro-

lina AFL-CIO, and Fred Redmond, International Vice 

President for Human Affairs, United Steel Workers.   

All of the speakers delivered messages consistent with 

the convention theme of moving forward together. 

     The delegates also attended a workshop of their 

choice. The workshops included information on helping 

co-workers with substance abuse issues, social media 

skills, mobilizing members to build strong unions and 

also a workshop 

highlighting what 

the United Labor 

Agency does for 

union members in 

Connecticut. 

     The convention 

also passed some 

important resolu-

tions spanning 

many subjects im-

portant to labor in 

our state.  The sub-

jects included, cli-

mate change, raising wages, rejecting attacks on unions, 

supporting defined benefit pension plans and health care 

benefits, just to name a few.   

     The convention ended with the swearing in of the 

Executive Officers and the Executive Board.  The lead-

ership of the Ct. AFL-CIO continues to protect labor’s 

interests in our state and beyond.  With the strong labor 

advocates we enjoy in our state, we will definitely move 

forward together. 

Karen Blanchard 
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     More than 110 people participated in 

Local 743’s 7th annual “Ride for Guides” 

motorcycle poker run. Good weather made 

for a scenic 80-mile ride from the Local 

743 union hall to the V.F.W. of Windsor 

Locks, CT. Riders made pit stops at local 

businesses to draw playing cards for a 

chance to win a high-definition TV. 

“There is a tremendous amount of prepara-

tion and hard work for events like these,” 

said Local 743 President Dianna Koch. 

“We sincerely appreciate everyone who 

participated, and especially the help we 

received from the many volunteers who 

made the ride and barbeque better than 

ever.” 

More than 80 riders took part in the 7th annual ‘Ride for 

Guides’ which raised over $10,000 for the New England 

Chapter Guide Dogs of America  

View more pictures of these great events at: LL743.org  

Ride for Guides Poker Run a Big Success  

     On September 10, 2017 the   

local lodge 743 Woman’s Commit-

tee selected the 2017-2018 educa-

tion grant winner. The $500.00 

award was given to Skyler Szot, 

who is the son of Tony Szot. Tony 

is a long time union member who 

works in Building 2 Worldwide 

Repair. “We received a number of 

excellent entries this year from 

some truly amazing individuals, said local 743 Woman’s 

Committee member, Penny Fitzgerald. “The selection 

process seems to get more and more difficult every year. 

We really wish we could have awarded every one of this 

year’s entrant’s money for their education, but unfortu-

nately we can only pick one.” 

     Skyler was a very bright and athletic high school stu-

dent. He participated on the high school soccer team, in-

door track, and track and field. He received the coaches 

award for most improved player in 2016 and came in 1st 

place at the Winding Trails Invitational 5K earning the 

team record for best time that season. During the past 

two years he completed internships with the town of 

Farmington Civil Engineering Department and the Cut-

ting Edge Research internship at the University of Con-

necticut Health Center.  

    Like many of our own union brothers and sisters, Sky-

ler volunteered over 150 hours of community service to 

various organizations. 

          

Skyler is an Eagle Scout who earned bronze, gold, and 

silver palms, 36 merit badges and the Supernova award. 

In his free time, he enjoys collecting sea glass, metal de-

tecting and mining for Herkimer Diamonds. Skyler will 

be attending Trinity College majoring in engineering 

with a concentration in Bio-Medical Engineering studies. 

We congratulate Skyler and commend him on his past 

achievements and wish him the best of luck as he contin-

ues to strive for his goals and dreams! Skyler’s many ac-

complishments are too lengthy to list. Visit our website 

and click the Women’s Committee tab to view Skyler’s 

complete essay. Tony must be very proud!  

Woman’s Committee Selects 2017 Grant Winner      
Submitted by: Penny Fitzgerald , LL743 Shop Steward   

 Members of the Local Lodge 743 Woman’s  Committee present    

Skyler Szot with the 2017 –2018 Education Grant. 

Penny Fitzgerald 
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Dealing With Difficult Co-Workers 
Submitted by: Michael J. Morin , LL743 CEAP, SAP , MS, Employee Assistance Program 

Michael J. Morin: LL743 CEAP, SAP , MS, Employee Assistance Program        

Providing professional and completely confidential consultations, education, assistance, 

and referral services.  
Phone: 860-654-5674    Cell: 413-977-3712     E-mail: Michael.morin@hs.utc.com 

     It is inevitable that you’ll encounter people with whom 

you disagree. There are some people you instantly click 

with and others you can take or leave. Then, there are the 

select few you just can’t stand. Take into consideration 

these six things successful people use to work with diffi-

cult co-workers. 

1. Accept that you can’t get along with everyone. 

     As much as we hope to like everyone we meet, it often 

simply isn’t the case. The first step in dealing with the 

people you don’t click with is accepting that nobody gets along with every-

one, and that’s okay. It doesn’t mean you’re a bad person, and it doesn’t 

mean they are a bad person either, necessarily. Behavioral styles can often 

come between people; some are dominant, whereas others are timid. Some 

people are optimists and others consider themselves “realists”. Try and put a 

positive spin on what they are saying. 

2. Try and look at how people are acting differently. Your in-laws might 

not have meant to imply that you aren’t smart, and your co-worker may not 

actually be trying to sabotage you. Even if the person you’re having difficulty 

with is aggravating you on purpose, getting angry about it will probably just 

make you look bad. So try and give them the benefit of the doubt. 

3. Be aware of your own emotions. 

     It’s important to remember your own emotions matter; you alone have 

control over how you react to situations. People will only drive you crazy if 

you allow them to, so don’t let your anger spin out of control. If someone is 

rubbing you the wrong way, recognize those feelings and then let them go 

without engaging with the person. 

4. Don’t take it personally and get some space. 

     More often than not, a disagreement is probably a misunderstanding. If 

not, and you fundamentally disagree with someone, try and see it from their 

perspective. Try not to overreact, because they may overreact in return, 

meaning things escalate quickly and fiercely. Try to rise above it all by focus-

ing on facts, and try to ignore how the other person is reacting, no matter how 

ridiculous or irrational. If you need some space, take it. You’re perfectly 

within your rights to establish boundaries and decide when you interact with 

someone. 

5. Express your feelings calmly 

     Usually, the way we communicate is more important than what we actual-

ly say. If someone is repeatedly annoying you and it’s leading to bigger prob-

lems, it’s probably time to say something. 

6. Pick your battles. 

     Sometimes it might be easier to let things go. Not everything is worth 

your time and attention. You have to ask yourself whether you really want to 

engage with this person, or your effort might be better spent just getting on 

with your work, or whatever else you’re doing  

Mike Morin   


